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1. Policy Statement

Power GT is committed to creating a welcoming, inclusive, and positive environment for everyone involved in our
club. Allindividuals will be treated with fairness, dignity, and respect, in line with the British Gymnastics Equality,
Diversity and Inclusion guidance and the Equality Act 2010.

We strive to ensure that gymnastics is accessible to all, regardless of background or personal characteristics.
Discrimination, harassment, bullying, victimisation, or any form of poor conduct will not be tolerated under any
circumstances.

This policy outlines our expectations, responsibilities, and procedures to ensure that equality and inclusion
remain at the heart of everything we do.

2. Scope
This policy applies to every individual connected to Power GT, whether directly or indirectly. This includes:
e Gymnasts and trampolinists of all ages and abilities
e Coaches, assistant coaches, and trainee coaches
¢ Volunteers, helpers, and club officials
e Parents, carers, and spectators
e Committee members and decision-makers
e Visitors, contractors, and anyone attending club activities or events

The policy covers all club-related environments, including training sessions, competitions, social events, online
platforms, and communications.

3. Legal & British Gymnastics Framework
This policy is guided by and compliant with the following legislation and governing body standards:
e Equality Act 2010
e British Gymnastics Equality, Diversity and Inclusion Policy
e British Gymnastics Codes of Ethics and Conduct
e British Gymnastics Safeguarding and Protecting Children Policies
e Any additional British Gymnastics updates, circulars, or mandatory guidance

Power GT recognises its legal and moral responsibility to uphold these standards and ensure that all members
understand their rights and responsibilities.
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4. Equality & Inclusion Commitment

Power GT is committed to fostering a culture where everyone feels valued, supported, and able to participate
fully. We will:

e Provide equal opportunities in participation, coaching, volunteering, leadership, and competition
e Ensure noindividual is discriminated against based on:

o Age

o Disability

o Gender reassignment

o Marriage or civil partnership

o Pregnancy or maternity

o Race, ethnicity, or nationality

o Religion or belief

o Sex

o Sexual orientation

o Make reasonable adjustments to support gymnasts, coaches, or volunteers with disabilities, medical
conditions, or additional needs

e Promote an environment where differences are respected, celebrated, and understood
e Encourage open communication and feedback to continually improve inclusivity
o Challenge stereotypes, bias, and discriminatory behaviour whenever it arises
Our aim is to ensure that every member feels safe, valued, and able to thrive.
5. Conduct & Behaviour Standards
Allindividuals involved with Power GT are expected to uphold the highest standards of behaviour. This includes:
o Treating others with courtesy, kindness, and respect
e Actingin a way that reflects positively on the club and British Gymnastics
e Following all club rules, policies, and Codes of Conduct
e Respecting coaches’ instructions, decisions, and expertise
e Using appropriate, non-offensive language and behaviour at all times

e Supporting a positive, inclusive, and safe training environment
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Unacceptable behaviour includes (but is not limited to):
e Bullying, harassment, intimidation, or victimisation
e Discriminatory language, gestures, or actions
e Physical or verbal abuse
e Disruptive, unsafe, or reckless behaviour
o Abuse of authority, influence, or position
e |nappropriate or harmful use of social media, including online harassment
e Anybehaviour that undermines the safety, wellbeing, or dignity of others

Breaches of conduct will be taken seriously and addressed promptly.
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6. Roles & Responsibilities

Club Management

e Ensure this policy is implemented, communicated, and reviewed annually
e Promote equality, diversity, and inclusion across all club activities
o Take appropriate and proportionate action where breaches occur
o Ensure staff and volunteers receive relevant training
Coaches & Volunteers
o Actas positive role models for gymnasts and families
o Deliver inclusive coaching in line with British Gymnastics guidance
e Challenge inappropriate or discriminatory behaviour
o Report concerns promptly to the Club Welfare Officer
e Treatall gymnasts fairly and supportively
Gymnasts & Parents/Carers
e Follow all club Codes of Conduct
e Treat others respectfully and support a positive environment
e Communicate openly with coaches and staff
e Report concerns orissues in a timely and appropriate manner
Club Welfare Officer
e Actasthe first point of contact for concerns relating to:
o Discrimination
o Bullying
o Poorconduct
o Safeguarding issues
e Liaise with British Gymnastics where required
e Ensure concerns are handled confidentially, sensitively, and appropriately

e Maintain accurate records of concerns and actions taken
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7. Reporting Concerns

Power GT encourages a culture where individuals feel safe to raise concerns without fear of judgement or
retaliation.

Concerns relating to equality, inclusion, or conduct can be raised:
¢ Informally with a coach, team leader, or lead administrator
e Formally via the Club Welfare Officer or through the club’s Complaints Procedure
All concerns will be:
e Taken seriously
e Handled fairly, impartially, and confidentially
e |nvestigated in line with club procedures and British Gymnastics guidance
e Addressed promptly, with appropriate action taken
Anonymous concerns will be considered where sufficient information is provided.
8. Breaches of the Policy
Breaches of this policy may result in:
¢ Informal warnings or discussions
e Formaldisciplinary action
e Temporary suspension from training or club activities
e Permanentremoval from the club
e Referral to British Gymnastics for further action

Where necessary, serious concerns may also be referred to external agencies such as social care, the police, or
safeguarding authorities.

9. Monitoring & Review
e This policy will be reviewed annually by club management and Welfare Officer
e Updates will be made to reflect:
o Changes in legislation
o Updates to British Gymnastics policies or guidance
o Learning from incidents, complaints, or feedback
¢ Allmembers will be informed of updates and provided access to the latest version

Power GT is committed to continuous improvement and welcomes feedback to strengthen our approach to
equality, diversity, and inclusion.



